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The objectives of the Global Sullivan Principles are to support economic, social 
and political justice by companies (and organizations) where they do business; to 

support human rights and to encourage equal opportunity at all levels of employment, including 

racial and gender diversity on decision making committees and boards; to train and advance 

disadvantaged workers for technical, supervisory and management opportunities; and to assist 

with greater tolerance and understanding among peoples; thereby, helping to improve the quality 

of life for communities, workers and children with dignity and equality.

—Reverend Leon H. Sullivan



January 1, 2005 through December 31, 2005

Company/Organization Information

Company/Organization Name: ___________________________________________________________________________________________

Headquarters Address:  ____________________________________________________________________________________________________

City/State/Province/Postal Code:  ________________________________________________   Country:  ___________________________

          

CEO/Senior Offi cer Title:  ________________________________________    (Please Circle)   Mr.  Mrs.   Ms.   Dr.    ____________    

Name: ______________________________________________________________________________________________________________________

(First)     (M.I.)  (Last)       

Phone:  ______________________________________________________   Fax:  _______________________________________________________ 

Website:  ____________________________________________________________________________________________________________________

Number of Employees Worldwide:  ____________________________  Annual Worldwide Revenue ($US): ___________________

Countries of Operation 

for Endorsing Company: 

GSP Contact Information

Title:  ________________________________________________________________    (Please Circle)   Mr.  Mrs.   Ms.   Dr.   ____________    

Name: _______________________________________________________________________________________________________________________

(First)     (M.I.)  (Last)       

Address:  ____________________________________________________________________________________________________________________

City/State/Province/Postal Code:  _________________________________________________________   Country:  __________________

Phone:  _____________________________________________________________________   Fax:  _______________________________________________________________

Email:  ______________________________________________________________________________________________________________________________________________

Implementation Report Form

_____________________________ ______________________________   ______________________________

_____________________________ ______________________________   ______________________________

Other

Other



2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

1First Principle

■ In accordance with the eight individual Principles listed below, please describe the actions taken by your  
company/organization to address your commitment to each of the Global Sullivan Principles during the 
2005 calendar year, as well as plans for 2006.

■ Endorsers’ Reports will subsequently be posted on the Foundation website.

Express our support for universal human rights and, particularly, those of our employees, the communities
within which we operate and parties with whom we do business.

2Second Principle

Promote equal opportunity for our employees at all levels of the company with respect to issues such as
color, race, gender, age, ethnicity or religious beliefs, and operate without unacceptable worker treatment such
as the exploitation of children, physical punishment, female abuse, involuntary servitude or other forms of abuse.

2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

 All GSP endorsers are requested to return their completed Implementation Report Form
to the GSP               at the Leon H. Sullivan Foundation by January 31, 2006.



Provide a safe and healthy workplace; protect human health and the environment; and promote
sustainable development.

5Fifth Principle

4Fourth Principle

Compensate our employees to enable them to meet at least their basic needs and provide the opportunity
to improve their skill and capability in order to raise their social and economic opportunities.

Respect our employees’ voluntary freedom of association.

3Third Principle

2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________



Promote the application of these Principles by those with whom we do business.

Promote fair competition including respect for intellectual and other property rights, and not offer, pay
or accept bribes.

Work with governments and communities in which we do business to improve the quality of life in
those communities—their educational, cultural, economic and social well-being—and seek to provide training
and opportunities for workers from disadvantaged backgrounds.

6Sixth Principle

7Seventh Principle

8Eighth Principle

2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2005 Actions: ____________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

2006 Expectations: ______________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________



Of the actions taken by your company/organization during 2005, please describe one initiative that you 
consider to exhibit the most outstanding practice.

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

Are there any additional comments that you would like to make regarding your activities during 2005?

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

Describe the focus areas and activities that are planned by your company/organization in support of the 
Global Sullivan Principles in 2006.

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________________



In addition to the information provided in this report, please provide any references (website, publications, 
etc.) that further support your Global Sullivan Principles reporting requirements.

_______________________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________________

On behalf of ______________________________________________________________ (Name of Company/Organization), I confi rm 
that the information in this report is a true representation of our efforts to reach the goals of the Global Sullivan 
Principles during the 2005 calendar year.

__________________________________________________________       ____________________________________________   _________________
Signature of Person Submitting Report        Title                   Date 

__________________________________________________________       ________________________________________________________________
Printed or Typed Name          Phone Number



Global Sullivan Principles

Leon H. Sullivan Foundation

1800 K Street NW, Suite 1021   

Washington, DC 20006

202.736.2239  phone   202.736.2226  fax

www.leonhsullivanfoundation.org   

info@thesullivanfoundation.org


